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A PROFILE OF THE ONTARIO INDUSTRIAL
FIRE PROTECTION ASSOCIATION

BACKGROUND

The Ontario Industrial Fire Protection Association (OIFPA) was chartered in 1981 and is a “not
for profit” organization.

AIMS AND OBJECTIVES

The aim and objectives of the OIFPA is to provide mutual professional benefit to those who are involved in
industrial fire prevention/protection/suppression, including:

• To provide a media for problem solving and exchange of ideas in the field of fire protection

• To improve the science and efficiency of fire prevention, fire protection and fire suppression in industry

• To stimulate awareness throughout the industry of the need for continually improving industrial fire
protection programs

• To develop and promote education programs in an effort to reduce the unnecessary loss of life and
property damage caused by fire in industry

• To encourage all industrial fire protection personnel to adhere to high professional standards of
performance

• To promote co-operation between industrial and municipal fire fighters

• To bring to the attention of its members such matters of legislation and regulation of obvious interest
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Membership

The Membership Is Open To Any And All Persons Associated With Industrial Emergency Responses,
Including:
`
• Industrial Fire Chiefs And Fire Fighters
• Emergency Response Personnel
• Consultants And Engineers
• Suppliers And Manufacturers
• Supervisors And Managers
• Directors Of Loss Prevention
• Insurance Advisors

Our Membership Is Categorized Into Four Groups:

• Active - persons associated with industrial fire prevention/protection/suppression
• Associate - other persons who are interested in industrial fire prevention/protection/suppression
• Life - persons who have retired and have had 10 years of good standing as active members
• Honorary - persons who have rendered outstanding contributions to the OIFPA

Currently we have approximately ±100 members across the province of Ontario.

Educational Mandate

To identify subjects and potential speakers for the OIFPA conferences and regional seminars, evaluates the
educational sessions from the previous year’s conferences and regional seminars and identifies long term
educational objectives for future conferences.

Provide members with regular updates on OIFPA activities via newsletters.

Membership Mandate

The purpose of the membership is to strengthen OIFPA through the acquisition of new members and retention

of existing members so we can better serve the industry by providing a broader range of expertise and enhanced

educational opportunities for members.

Services and Activities

To meet the preceding objectives, the OIFPA provides its membership with the following services and activities:

• Seminars and site tours

• Annual seminar and trade show in conjunction with the OAFC

• Newsletters
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For Safety's Sake

In emergency response as in occupational safety, personal protective equipment is an essential tool.
Your PPE is your last line of defense and its' care and up keep effect its' ability to protect you. Like
wise, a lack of PPE leaves you without protection and you are open to risks you just do not need to
take.

PPE includes such items as your helmets, bunker gear, hazmat suits, SCBA, gloves, eye protection,
safety boots, respirators, and fall protection. Depending on the incident you are responding to your
PPE may change or be more specialized. The manufacturers recommended cleaning and care
instructions must be followed to maintain your equipment. Ensure your training program includes
proper instruction on looking after your safety equipment and ensure it is practiced.

If you are responsible for the management of an industrial emergency response team you probably
know the effort it takes to convince management of the necessity of certain expenditures. Making a
business case for equipment will take allot of effort and time. However, management is normally
receptive to the safety benefits of PPE. Highlighting the risks and how PPE mitigates those risks
normally makes the point very clear. The last thing management wants to hear is "this would not of
happened if only we had". So evaluate the hazards and assess the PPE needs. Then ensure you are
adequately protecting your responders.

You have many tools to ensure safety in your tool chest. Things like the Incident Command System,
safe procedures, safety officers, accountability, and risk analysis, Think of Personal Protective
Equipment as the final layer to creating that safety zone around you and team.

Craig J. Anderson, Safety Advisor/ Emergency Response Services
Imperial Oil, Nanticoke Refinery

The Imperial Oil Experience for Industrial Firefighting
Zach Cheverie-Hudson

Safety, safety, safety. Total Safety Culture. “No one gets hurt!” is the motto of Imperial Oil, as it should
be. This is the first job I’ve had where a hard hat, safety glasses, gloves and boots are as much a part of your
attire as the socks on your feet. I say this in the most positive way possible. When you’re in the Imperial Oil
plant there are more dangers and hazards than you could think of. It just takes a little getting used to, and of
course there are a few characters who would greatly enjoy to report you to higher authorities if you happen to
forget your safety glasses. I emphasize the word few because for the most part, everyone I’ve met so far have
been friendly and helpful. It just almost seems that the silver hard-hat (which signifies you are still in the first
six months of work) is a magnet for the attention of these few.
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The fire techs that I work with on a day-to-day basis are informative and hard-working. I soak up as
much knowledge as I can every day, learning new things constantly.

Having done a practicum with the St. Thomas Fire Department last summer, I’ve noticed a lot of
differences. The biggest being the work periods; shift work with the municipal department as opposed to the
straight days working at Imperial Oil. The amount of emergency calls is far less here, which in reality is a good
thing and means the plant is running smoothly. When there are calls, they are usually on a much grander scale
needing a lot more manpower than the regular calls you would get with a municipal department. The main part
of the job here is maintenance of all the fire equipment. Where in St. Thomas we would send equipment to be
fixed, the fire techs at Imperial Oil are the ones who fix them. The training here is valuable and deals with a lot
of aspects of firefighting, but focuses more on the hazmat side due to the amount of chemicals we deal with.

All in all, my experience so far with Imperial Oil has been a good one. I look forward to the rest of the
summer, improving my knowledge on all aspects of the industrial side of firefighting and gaining as much
experience as I can. I am really enjoying myself and it seems I might be falling under the spell that is Imperial
Oil. All hail Mother ESSO!

Reflections on My Placement Imperial Oil Fire Department- Sarnia, Ontario
Ryan Carr, St. Clair Secondary School, Sarnia

My current Co-op placement at Imperial Oil’s Sarnia Refinery Fire Department is almost at its
end. I am currently a high school student at St. Clair Secondary, and my placement only lasts until the
end of the school year. Although I have only been in this workplace for a little over 4 months, I have
gained experience that will credit me for life.

After deciding in my 5th year of high school that I wanted to follow in my father’s footsteps and
become a fire fighter. I thought about doing a Co-op at a fire department so I could gain some
experience before I went to College. The major fire departments in my area do not allow for students
from high school to participate in a co-op. However luckily for me living in chemical valley there are
Industrial Fire Departments such as Imperial Oil’s that take students each year.

Throughout my co-op placement I shadow a fire technician on everyday jobs like extinguisher
checks all over the refinery, pressure checks on fire lines, sprinkler systems, fire alarm problems and
tests, truck maintenance, and testing and cleaning SCBA’s in the SCOTT shop. These things were
done on a daily basis, but the best part of my placement was when I got the opportunity to attend a 2-
day ESSO fire school course at Lambton College. This was the first time that I have ever been in a
live fire fighting situation, and it gave me a taste of what I can expect when I move on to the next step.

Being in the Fire Department at Imperial Oil has not only given me a chance to learn the
firefighting aspects of the job, but it has taught me things like working in a refinery, maintaining a job,


